
 

St Joseph’s RC Primary School  

St Joseph’s Drive 

Ordsall 

M5 3JP 

Headteacher:  Rosemary Hince 

Tel. 0161 921 1890 

 

 

Job Title:   Lower KS2 Teacher  

Grade: Mainscale according to experience 

Contract Type: Temporary post, 1 year initially 

To start: September 2020 

 

The Governing Body of St Joseph’s RC Primary School wish to appoint a teacher for Lower Key 

Stage 2.  The post is suitable for an experienced teacher or a NQT.  The school is under new 

leadership and is moving into an exciting new phase of development.  

 

Our recent HMI monitoring visit, 5 December 2019, stated: Senior leaders and governors are taking 

effective action to tackle the areas requiring improvement identified at the recent section 5 

inspection in order for the school to become good.  

https://primarysite-prod-

sorted.s3.amazonaws.com/stjosephsordsall/UploadedDocument/7b72904edcb944378f27d79bf47ad

6cc/monitoring-visit-letter.pdf 

 

 

We are looking for a teacher who has:  

 

• The ability to promote and support, the Catholic values and ethos of our school. 

• An excellent record as a classroom practitioner with high expectations for all or a NQT with 

good induction training outcomes. 

• Vision, energy, self motivation, inter-personal and organisational skills. 

• The ability to support and inspire colleagues and children. 

• A keen interest in curriculum design and development. 

• Commitment to maintain and further strengthen school’s links with the parish, All Hallows 

High School and other cluster schools. 

 

 

We can offer you the opportunity to work in a school with: 

 

• A friendly welcoming community with a strong Catholic ethos. 

• Happy, enthusiastic children, keen to learn and proud of their school. 

• A committed, hardworking team of staff and governors. 

• The opportunity for further professional development. 

• A strong network of support within school, through Salford Diocese and Salford Local 

Authority. 

 

St. Joseph’s  RC Primary School are committed to safeguarding and promoting the welfare of children 

and young people and expect all staff and volunteers to share this commitment. All posts are subject 

to pre-employment checks, references will be sought and successful candidates will need to undertake 

an enhanced DBS check. 

  

Our core data protection obligations and commitments are set out in the council’s primary 

Recruitment and Employment Privacy Notice which can be found at https://www.salford.gov.uk/gdpr 

 

https://primarysite-prod-sorted.s3.amazonaws.com/stjosephsordsall/UploadedDocument/7b72904edcb944378f27d79bf47ad6cc/monitoring-visit-letter.pdf
https://primarysite-prod-sorted.s3.amazonaws.com/stjosephsordsall/UploadedDocument/7b72904edcb944378f27d79bf47ad6cc/monitoring-visit-letter.pdf
https://primarysite-prod-sorted.s3.amazonaws.com/stjosephsordsall/UploadedDocument/7b72904edcb944378f27d79bf47ad6cc/monitoring-visit-letter.pdf
https://www.salford.gov.uk/gdpr


Please return completed CES application form directly to the school via email to the Headteacher:  

rosemary.hince@salford.gov.uk 

 

 

In these challenging times we would like to give you the opportunity to speak to the headteacher 

direct before submitting your application. This can be arranged by phoning the school on Monday 

20 April where telephone appointments can be arranged or by emailing the school business manager 

lesley.byrne@salford.gov.uk  

 

 

Closing date for applications: Tuesday 28 April 

 

 

Observations and interviews:  To be confirmed 
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