St Antony's Catholic College,Trafford

Website: http://www.st-antonys.com

Maths Teacher - Permanent
http://st-antonys.com/wp-content/uploads/Information-for-candidates-Teacher-of-Maths-April-2019.pdf
Contract type: Full Time/Part Time considered
Salary: MPS - UPS
Suitable for NQTs: Yes
Salary £23,720 to £39,406
We are seeking an enthusiastic Maths teacher to join our growing school. The post is for a September start. Both full
time and part time applications are welcome.
Closing date for applications: 26th April 2019.
Interviews will take place the following week.
Earlier this academic year, a parent made the comment that St Antony’s represents ‘Urmston’s best kept secret’. In line
with this, over the last few years, we have made significant progress in all areas of school life. These improvements have
come about due to a number of reasons. Perhaps chief among these, is the togetherness of all members of the school
community. Currently we have 510 pupils on roll (rising to over 560 in September) and because of our small secondary
size, pupils and staff are known by all and the working environment is one of support. If this is the type of school you
would like to work in, then please read the Headteacher’s letter, which forms part of the application pack. This letter
details some of the key features of this lovely school. In addition, we are more than happy to discuss this post by
telephone or in person, prior to interview. We look forward to hearing from you.
To apply please see the information letter from the Head, and visit the staff area of our website: http://stantonys.com/staff/vacancies/

Safeguarding
St Antony’s Catholic College is committed to safeguarding and promoting the welfare of children and young
people and expects all staff to share this commitment.
Applicants must be willing to undergo child protection screening appropriate to the post, including checks with
past employers and the Disclosure and Barring Service (DBS). Successful applicants will be asked to complete
and return a ‘DBS Application Form’ for which ID should be provided at interview stage. Candidates should be
aware that all posts in school involve some degree of responsibility for safeguarding children, although the
extent of that responsibility will vary according to the nature of the post. If you are currently working with
children, on either a paid or voluntary basis, your current employer will be asked about disciplinary offences,
including disciplinary offences related to children or young persons (whether the disciplinary sanction is current
or time expired), and whether you have been the subject of any child protection allegations or concerns and if
so the outcome of any enquiry or disciplinary procedure. If you are not currently working with children but have
done so in the past, that previous employer will be asked about those issues. Where neither your current nor
previous employment has involved working with children, your current employer will still be asked about your
suitability to work with children, although he/she may, where appropriate, answer ‘not applicable’ if your duties
have not brought you into contact with children or young persons. This post is exempt from the Rehabilitation
of Offenders Act 1974 and therefore all convictions, cautions and bind-overs, including those regarded as
‘spent’, must be declared.

