St Mary’s Roman Catholic Primary School,
Belgrave Street, Radcliffe, Bury M26 4DG
Required for September 2019

The Governors of this welcoming, Good primary school, wish to appoint an enthusiastic
and highly skilled Reception Class teacher to Cover a maternity leave from
September 2019 until August 315t 2020 (Start date could be after October half term if
preferred)

The salary for this post is Teachers’ Pay Range - £23,720 to £39,406 per annum.

Applications are welcome from experienced and newly qualified teachers. We are looking
for someone who is:

e o Willing to support and participate fully in the life and Catholic ethos of our school

e o An outstanding Early Years classroom practitioner, with high expectations of
themselves and others

o o Enthusiastic, hardworking, well-motivated and able to work as part of a team

We can offer:

e A caring and welcoming Catholic Primary school that values everyone
¢ Children who are happy, enthusiastic and fully engaged in the learning
¢ A commitment to your continued professional development

e A supportive Governing Body, parents and staff

Visits to the school are warmly welcomed. Please contact the school to arrange an
appointment.

Employees of St Mary’s RC Primary School have a responsibility for, and must be
committed to, safeguarding and promoting the welfare of children and young
people and for ensuring that they are protected from harm.

Appointment is subject to a satisfactory enhanced disclosure from the Disclosure
and Barring Service.

For further information visit the Greater Jobs website, where you will find:

Job Description

Person Specification

CES Notes to applicants

CES Rehabilitation of Offenders Disclosure Form CES Recruitment & Monitoring
Form

Privacy Notice

Applicant must apply using the CES application form, available from the Greater Jobs or the Salford
Diocesan website, returnable to Mrs Sue Martin, Business Manager, St. Mary’s R.C. Primary School,
Radcliffe, Bury M26 4DG or by e-mail to S.Martin@bury.gov.uk by noon on Friday 28™ June 2019.



